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President Paul LaBuda 
Honored by Local 
Democratic Party

The Parma, Ohio Democratic Party chose Local 19 President 
Paul LaBuda as its 2015 Union Democrat of the year at its 
52nd Family Picnic held on August 23rd. The annual event 
was well attended by both political leaders and Union Officials 
from all over the State of Ohio. 
LaBuda stated that it was an honor to be chosen by a group 
of his peers, many of whom Local 19 has worked with over 
the years. He also stated that these Democratic leaders share 
the same community of interest that we as Union Officials do. 
Both groups care about people and get their greatest satisfaction 
through helping working families improve their lives. 

Local 19 Officers Phil Lukic, Mike Galassi, Jim Franklin and Stan LaBuda 
along with Shop Stewards Lee Slone and Paul Filler joined the workers 
rally and march held in Columbus, Ohio on August 21st. Over 3,000 
Union Officials, members, Labor Councils and allies were in attendance 
to demonstrate and march against “Americans for Prosperity” and their 
anti-worker agenda. Mobilizing and unifying the 3,000 plus movement 
made it clear that they would not tolerate right to work, the elimination 
of prevailing wage or any other anti-union measure that “Americans for 
Prosperity” stands for.

Local 19 Marched Against Right to Work
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Paul LaBuda

President

15th Annual Desert Classic Golf Outing
The 15th Annual Desert Classic Golf Scramble, which took place 
July 14th, was a huge success! More than 150 Local 19 members 
gathered at Cherokee Hills Golf Course to participate. Many of whom 
traveled from all over the state to partake in the fun!
Each participant started their day off with a buffet breakfast and 
then picked up their souvenir bag! This years’ gift bag consisted of 
a golf vest, golf balls, sunglasses, grill kit, bottle opener, toothbrush 
and toothpaste, water bottle and air compressor.
Action pictures were taken throughout the day as each foursome 
played through the course enjoying drinks and friendly competition. 
After everyone was finished with the round of golf they had a 
delicious buffet dinner followed by the presentation of awards and 
door prizes.
The first place team from Local 507 consisted of Carl Pecoraro, 
Mike Kobelak, Carl Putrino and Dan Rienstra. The second place 
team was from Nickles Navarre and included Ken Brodersen, Jake 
Korns, Joe Johnson and Jarrod Dusz. The third place winners 
were retirees John Kado, Gust Mackey, Steve Gelsinger and active 
member Randy Rowe of Schwebels. Longest Drives were won by 
Ken Brodersen and Dan Rienstra (men), Donna Jamson and Heather 
Watkins (women), and Greg Misch (senior). Pin shots were won by 
Randy Blakeman, Al Plona, Jim Novosel and Steve Luich (men), 
Brenda Gainer, Karen Fowler and Lisa Johnson (women), Joe Previte 
and John Legg (seniors).
To bring the day to a close, Local 19 President, Paul LaBuda, thanked 
everyone for participating at this year’s golf scramble. He also 
expressed his appreciation to all of the Local 19 companies and the 
many service providers who made donations for door prizes and to all 
of the volunteers who helped make this years event run so smoothly. 
President LaBuda also acknowledged C.E.R. Fund Chairman Ed 
Thomas and the Local 19 staff with a special thank you for all their 
hard work to make the 15th Desert Classic outing a success.



3

LEGAL ASSISTANCE
As a service to our members, the Union provides free legal advice 
with the law firm listed below. To avail yourself of this service, simply 
call the firm listed below and identify yourself as a member of Local 
19. Your phone call will then be assigned to an attorney who will 
attempt to advise you of your options. If a simple phone call is not 
sufficient to resolve the problem, you may wish to retain the services 
of the law firm to help you, however, there is no obligation to do so.

Timothy R. Fadel 
Wuliger, Fadel & Beyer 

1340 Sumner Ave, Cleveland, Ohio 44115 
1-216-781-7777 (Local) 

1-866-251-4772 (Toll Free)

GET A RETIRING CARD WHEN YOU 
LEAVE YOUR JOB

Be sure you request a Retiring Card when being laid off, 
going on a personal leave or terminating employment. It is 
your responsibility to obtain a Retiring Card, so please take 
care of it as soon as possible after leaving the company 
so that you will not be obligated to pay extra dues. The 
charge for the card is $2.00, and all initiation fees and back 
dues must be paid before the Retiring Card can be issued.

Failure to request a Retiring Card as soon as you leave 
employment may result in your having to pay dues for 
months during which you did not work.

2016 BCTGM & Local 19 
CER Fund Scholarship 

Award Program
Who Is Eligible?

An applicant must be:
• an actively employed Participant of a Contributing Employer 

to the Local 19 CER Fund or retired Participant of a 
Contributing Employer; or

• the spouse of an actively employed Participant of a 
Contributing Employer to the Local 19 CER Fund or a retired 
Participant of a Contributing Employer; or

• the son, daughter, stepchild, legally adopted child or ward 
of an actively employed Participant or retired Participant 
of a Local 19 CER Contributing Employer.

• In all of the above categories, to be eligible for the BCTGM 
International Scholarship you must be a member in good 
standing at the time the application is filed and awarded. 
To be eligible for the Local 19 CER Fund Scholarship you 
must be an eligible Participant of the Local 19 CER Fund 
at the time the application is filed and awarded.

In addition, applicants must be either:

• high school students planning to enter college, or a 
recognized technical or vocational post-secondary school 
for the first time following their graduation.

• high school graduates who have never attended college or 
a recognized technical or vocational school.

How to Apply?

• Complete an official BCTGM International application form 
which can be obtained from the Local Union office by calling 
216-771-5386 or 800-362-2120.

• Return the completed form to the Local Union for 
certification. We will forward the application to the 
International Scholarship Office.

• Upon receipt of a correctly completed application form, the 
International will send the applicant:

a) the Official Rules and Regulations governing the 
Scholarship Program;

b) a Personal Profile Form which MUST be completed in all 
respects;

c) an Academic Report Form to be given to the principal of 
the applicant’s high school.

When is the Deadline?

• January 31, 2016 - Applications received after this date will 
not be accepted.

How Many Local 19 CER Fund Scholarships?

• Five (5) $4,000 scholarship awards, paid annually for four 
consecutive years at $1,000 per year.

Selection of Winners

A Board of Judges composed of educators selected from 
universities and other institutions of higher education shall 
choose the winners based upon their judgment of the 
scholastic records of the contestants, the quality of the essays 
submitted and replies contained in the “Personal Profile.”
Local 19 applicants will first be judged against all other 
applicants nationwide competing for one of the BCTGM 
International Scholarships available. Then, whether or not the 
applicant wins one of the BCTGM International Scholarships, 
they will be judged separately for one of the Local 19 CER 
Fund Scholarships, but only against other Local 19 applicants. 
An applicant is eligible to win one of the BCTGM International 
Scholarships, one of the Local 19 CER Fund Scholarships or 
both.  Winners will be announced during the month of May, 
2016.
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Tim Fadel

Local 19

Attorney

As I write this article I - like many of you - recently enjoyed 
the Labor Day weekend. In so doing, I was reminded of 
the sacrifices made by those who have preceded us in the 
labor movement. I was reminded of the hard times and 
desperation that spawned unions and unionism. As such, 
I believe it is only fitting that I spend some time tracing 
the history of a holiday that was originally created by and 
for the workers but has since become just another day off 
work for all.
There is no disputing that Labor Day is a creation of the labor 
movement and was intended to function as a celebration of 
the social and economic achievements of American workers. 
It constitutes a yearly national tribute to the contributions 
workers have made to the strength, prosperity, and well-being 
of our country. While many now take this holiday for granted, 
such was not always the case. 
Labor Day originated in the late 1800s, as the United States 
was deep in the throes of the Industrial Revolution. At that 
time, the average American worked 12-hour days and seven-
day weeks in order to eke out a basic living. Children as 
young as 5 or 6 toiled in mills, factories and mines across the 
country, earning a fraction of their adult counterparts’ wages. 
The very poor and recent immigrants often faced extremely 
unsafe working conditions with insufficient access to fresh 
air, sanitary facilities and breaks.
In response to these inhumane conditions, labor unions 
began to grow exponentially. To protest the unsafe, unfair, 
and inhumane working conditions spawned by the Industrial 
Revolution, labor leaders began organizing strikes and rallies. 
One of such protest was held on September 5, 1882, in New 
York City where 10,000 workers took unpaid time off to march 
from City Hall to Union Square to protest the poor working 
conditions that dominated most cities. This pivotal event 
culminated with a parade of unions through the streets and 
ended with a massive picnic at Wendel’s Elm Park at 92nd 
Street and 9th Avenue, the largest park in New York City at 
that time. Most historians consider this event to be the first 
American “Labor Day” celebration.
Notably, the success of the first Labor Day was not a 
foregone conclusion. Indeed, many organizers were afraid 
that the celebration was going to be a failure as nearly all 
the workers in the parade had to lose a day’s pay in order to 
participate. Indeed, when the parade began only a handful 
of workers were in it, while hundreds of people stood on the 
sidewalk jeering at them. But then slowly they came. First 
to arrive were 200 workers and a band from the Jewelers’ 
Union. Then came a group of bricklayers with another 
band. By the time they reached the end of the route, it was 

LABOR DAY – HOW WE EARNED IT
estimated that there were 10,000 marchers in the parade in 
support of workers.
By noon, these 10,000 marchers arrived at the post-parade 
party at Wendel’s Elm Park where they were joined by workers 
that had not participated in the parade but were none the 
less eager to join in the post-parade festivities. Much like 
our modern celebration of the day, the post-parade festivities 
at Wendel’s Elm Park included speeches, a picnic, an 
abundance of cigars and, “Lager beer kegs...mounted in every 
conceivable place.” In the evening, even more people came 
to the park to watch fireworks and dance. The newspapers of 
the day declared it a huge success and “a day of the people.”
After that major event in New York City, other localities began 
to pick up the idea for a fall festival of parades and picnics 
celebrating workers. Soon thereafter, the Federal government 
designated the first Monday of September as an official 
holiday celebrating the working men and women that help 
keep America moving.
While most modern Americans may view Labor Day as 
nothing more than a holiday marking the unofficial end of 
summer, let us not forget its true meaning. Let us not forget the 
days when children worked and died in mines and factories. 
Let us not forget the time when an honest day’s work didn’t 
always mean an honest day’s pay. More importantly, let 
us all be reminded that many of the challenges that faced 
workers more than a century ago are still being overcome 
today, whether by the growing movement for higher wages 
in the fast food industry or by overworked tech and finance 
employees calling for better hours. Let us not forget that Labor 
Day is still about labor.

Alice Baughman
Nancy Cochran
Alfred Depuy

Anthony DeRosa
Julie Frankino

Paul Galipo
Janice Griffith

Alfons Hoge
Edward Krupansky

Carl Matzen
Florence Mementowski

Albert Pickup
Eugene Stump

Giovanni Vincelli

IN MEMORIAM
We mourn the passing of these members and offer

condolences to their families and friends.
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Grain Craft Workers 
Unanimously Approve New 

Agreement
Local 19’s members working at the Grain Craft, grainmill 
in Cleveland, voted unanimously in favor of a new 5 year 
contract on August 22nd. The new settlement contained 
3% wage increases in each year as well as improvements 

to the company sponsored 401(k) Plan, improved language 
and allowances for safety glasses, safety shoes and tool 
allowance. In addition, this Agreement contained increases 
in both the Union’s Health and Welfare and CER Funds 
necessary to maintain these members benefits. The Officers 
of the Union were very happy with this excellent contract 
settlement that will provide our members at Grain Craft both 
stability and peace of mind for the contracts 5 year duration.

Davis Countermen Approve 
New Agreement

Local 19’s members working at the Davis Bakery Deli 
unanimously approved a new 5 year contract on September 
2, 2015. The new settlement contains $1.25 in member wage 
increases, as well as increased employer contributions in both 
the Union’s Health & Welfare and Pension Funds necessary 
to maintain these member benefits.

Senator Sherrod Brown Fights 
to Stop Job Outsourcing!

Senator Sherrod Brown spoke about the need to Stop Fast 
Track Trade like the Trans-Pacific Partnership (TPP) and 
Support Fair Trade which in return supports American jobs 
and American workers! Fast Track Trade was initially created 
by President Nixon to avoid public debate and congressional 
oversight. Fast Track is also how we became a part of the 
North American Free Trade Agreement (NAFTA) and the World 
Trade Organization (WTO) both of which promote offshoring 
and outsourcing American jobs to low wage countries. Senator 
Brown also raised awareness for the America Works Political 
Action Committee (PAC) which he founded in 1997. America 
Works PAC is Senator Sherrod Brown’s leadership PAC. With 
support from individuals and PACs, the America Works PAC is 
able to support other progressive federal candidates running 
for the United States Senate and House of Representatives. 
Together we can contribute to positive change and make our 
voices heard on issues like Fast Track Trading!
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Labor Movement vs. Marc’s
Bakers’ Union Local 19 supports the United Food and 
Commercial Workers Local 880 in their fight against discount 
retailer, Marc’s. A United States Department of Labor 
investigation found that Marc’s had purposefully misclassified 
many supervisors and employees as exempt from overtime. As 
a result of this wrong doing Marc’s must pay over $425,000.00 
of unpaid overtime wages to 160 employees in Ohio and 
Connecticut for work performed between November, 2007 
and November, 2009. The Labor Department’s Wage and 
Hour Division found that Marc Glassman, Inc. violated the Fair 
Labor Standards Act which requires employers to pay workers 
a federal minimum wage of $7.25 for all hours worked and 
one and a half times that rate for more than 40 hours worked 
a week. It also states that it is the employer’s responsibility 
to maintain accurate time and payroll records as verification 
that these requirements are being adhered to. Although 
neither an attorney nor a representative for Marc’s would 
comment on the ruling, court documents show that Marc’s 
agreed to the judgment. A representative of the United Food 
and Commercial Workers Local 880 said “Marc’s treatment 
of its workers is becoming more and more like Wal-Mart’s 
every day, just because non-union workers can be exploited 
doesn’t mean that Marc’s should exploit its workers.” Bakers’ 
Union Local 19 also represents workers at many of the same 
companies as Local 880 such as Giant Eagle, Acme, Heinen’s 

and Dave’s Supermarkets and is proud that the American 
worker found justice in this situation. Local 19 and Unions 
as a whole are here to assure that their members are treated 
with dignity, justice and respect and are not taken advantage 
of by corporate America. This is just another example that 
being “Union Strong” pays off, literally! 

Words of Wisdom  from Famous American Leaders:

“All that serves labor serves the nation. All that harms 
is treason… If a man tells you he loves America, yet 
hates labor, he is a liar…  There is no America without 
labor and to fleece one is to rob the other.”

Abraham Lincoln

“If I were a worker in a 
factory, the first thing I 
would do would be to 
join a union.”

Franklin D. Roosevelt

“Only a fool 
would try to 
deprive working 
men and women 
of the right to 
join the union of 
their choice.”

Dwight D. 
Eisenhower

“The right to join a union of one’s 
choice is unquestioned today, and is 
sanctioned and protected by law.”

Harry S. Truman

“While we are fighting for freedom, 
we must see, among other things, 
that labor is free.”

Woodrow Wilson
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Get Healthier 
and Save Money

We are excited to continue CBT Wellness to help you 
live a healthy and happy lifestyle. The Cleveland Bakers 
and Teamsters Health and Welfare Fund understands 
the importance of healthy behaviors and the value that 
living a healthy lifestyle can bring.
The 2016 CBT Wellness campaign kicked off on August 
1, 2015 and is once again available to all eligible 
participants and covered spouses. The incentive 
amounts have increased, therefore with completion of 
all program requirements participants can save, up to 
$844.00 for a single policy and up to $1,768.00 for a 
family policy, on their healthcare premiums.
Participants and covered spouses must each complete 
a Health Assessment and Biometric Screening, as well 
as meet at least 3 of 6 biometric measurements or 
enroll in Health Coaching as a reasonable alternative. 
New this year, the Health Assessment is now accessible 

CBT WELLNESS HEALTH SCREENING 2015 EVENTS 
Below are the Biometric Screening events hosted by the Fund. 

To attend an event, you must log on to cbtwellness.livehealthier.com to make your appointment.

Please register as quickly as possible so the Fund can guarantee your appointment time.

 

Individual employer screening events are available at some employer locations. Check with your employer 
regarding dates and times. Event dates and times are dependent upon appointments made. Please view 
the CBT Wellness website to confirm your appointment.

This screening is a fasting test. Fasting for this test is required to obtain the most accurate readings. You must fast for 
8 to 12 hours prior to your scheduled screening appointment. If you are unable to fast, please notify the clerk at the 
registration table at the Biometric Screening event. When fasting for this test, you are allowed water and prescribed 
medications. You must meet 3 of 6 biometric measurements listed in the CBT Wellness Program Guide. If you are 
unable to meet 3 of 6 measurements, you may participate in a reasonable alternative program. If you cannot attend an 
event, you must complete your Health Screening using the enclosed PCP form. For additional forms, please download 
this from the CBT Wellness site or contact LiveHealthier Customer Service at (855) 745-5528. 

7:00 a.m. – 3:00 p.m.
9:00 a.m. – 12:00 p.m. 

7:00 a.m. – 3:00 p.m.
8:00 a.m. – 12:00 p.m.

7:00 a.m. – 3:00 p.m.
12:00 p.m. – 4:00 p.m.
9:00 a.m. – 12:00 p.m. 

8:00 a.m. – 1:00 p.m.
8:00 a.m. – 12:00 p.m.
12:00 p.m. – 4:00 p.m.

7:00 a.m. – 3:00 p.m.
7:00 a.m. – 4:15 p.m.

September 12, 2015
September 16, 2015
September 19, 2015
September 24, 2015 
September 26, 2015
September 30, 2015

October 2, 2015 
October 10, 2015
October 14, 2015
October 15, 2015
October 17, 2015 
October 24, 2015

10:00 a.m. – 3:00 p.m.September 29, 2015

10:00 a.m. – 3:00 p.m.September 22, 2015

10:00 a.m. – 4:15 p.m.September 21, 2015

2:00 p.m. – 7:00 p.m.
9:00 a.m. – 2:00 p.m. 

October 5, 2015
October 6, 2015

10:00 a.m. – 2:00 p.m.
10:00 a.m. – 2:00 p.m. 

September 14, 2015
October 12, 2015

 Holiday Inn Cleveland South – Independence, OH 

Byzantine Center at The Grove – Youngstown, OH

Hampton Inn Heath/Newark (SHWH) – Heath, OH

Undo’s West – St. Clairsville, OH

Courtyard by Marriott – Lima, OH

The Fraternal Order of the Eagles – Massillon, OH
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on your smartphone. 
J u s t  d o w n l o a d  t h e 
LiveHealthier mobi le 
app to get started. It is 
also available online at 
cbtwellness.livehealthier.
com. Biometric screenings 
may be completed by 
either scheduling an appointment with your own doctor 
or at one of the 30 biometric screening events hosted 
by the Fund. All requirements must be completed and 
submitted no later than October 31, 2015.
Continue your journey towards a healthier lifestyle and 
earn your incentive rate today!

Ed Thomas

Vice President




